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Keywords: Korean immigrants have migrated to New Zealand over the past three decades in search of a
Success beliefs happier and more balanced life. While they anticipated that their children would be integrated
Well-being

into New Zealand society, they have primarily settled in Korean ethnic enclaves. In this context,
younger Korean New Zealanders have been exposed to and influenced by New Zealand’s national
and Korean ethnic cultures. This study examined success beliefs and well-being among Korean
youth in New Zealand with a Third Culture Kid background (TCK K-NZ) in comparison to Korean
youth in Korea (K-Korean) and European New Zealand youth (Pakeha). Results indicated that
TCK K-NZ youth endorsed extrinsic success similarly to K-Korean youth, but that valuing extrinsic
success predicted lowered well-being only for K-Korean youth. Conversely, valuing intrinsic
success predicted higher well-being across the three groups. Results also revealed that TCK K-NZ
youth’s well-being levels were between those of K-Korean and Pakeha youth, potentially influ-
enced by different structural relations between success beliefs and well-being, as well as their
position as “third culture kids” in New Zealand. This study contributes to understanding cultures’
roles in formulating success beliefs and the relationship between success beliefs and well-being
for Korean New Zealander youth.

Korean New Zealander youth
Third culture kids

Culture

Acculturation

Introduction
Culture and success beliefs

Individuals develop personal standards of success through their subjective value judgements, which are contingent upon their
cultural affiliations (Kumar & Maehr, 2007; Triandis & Suh, 2002). Hofstede’s framework characterises national cultures as either
collectivist or individualist (Hofstede, 1980; Triandis & Gelfand, 2012). In collectivist societies, such as Republic of Korea (Korea
hereafter), interpersonal bonds are robust, and individuals tend to prioritise tradition, harmony, social order, and family over personal
goals (Oishi & Diener, 2009; Schwartz, 1999). Within these societies, the emphasis is often placed on in-group goals over personal
merit, leading individuals to pursue extrinsic markers of success such as affluence and prestige (Nisbett, 2004; Scollon & Wirtz, 2014;
Suh, 2007). In contrast, individualistic societies, exemplified by New Zealand, feature comparatively weaker interpersonal ties, where
personal rights, choices, and autonomy take precedence over in-group goals (Diener et al., 2009; Nisbett, 2004). Individuals in
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individualist cultures generally enjoy more freedom to pursue intrinsic goals compared to those in collectivistic cultures (Ingrid,
Majda, & Dubravka, 2009).

While Hofstede’s dimensions of culture may overstate the homogeneity of national populations (Jones, 2007), multicultural so-
cieties such as New Zealand (Sibley & Ward, 2013; Statistics New Zealand, 2019) may exhibit wide diversity in success beliefs
depending on the ethnic minority group to which individuals belong. This study focuses on a group of Korean youth in New Zealand
with a Third Culture Kid background (TCK K-NZ youth hereafter) who have grown up in a country and society different from that of
their birth and their parents’ upbringing. Third Culture Kids (TCKs) often have values that blend those of their parents and the new
environment in which they are being raised, fostering a mixed sense of identity and culture (Donohue, 2022; Pollock, Van Reken, &
Pollock, 2017). This third culture represents a blend of familial and host cultural influences, creating a different set of values and
identities from their parents and their environment. Understanding the experiences of Korean TCKs in the New Zealand context offers
valuable insights into the interplay of cultural influences on success beliefs and corollary attitudes and values.

Success beliefs: Korean youth in New Zealand with a Third Culture Kid Background

Since the late 1980s, New Zealand’s ethnic and cultural diversity has undergone a significant transformation, propelled by the New
Zealand Immigration Act, leading to an influx of immigrants from many nations and contributing to the formation of a multicultural
society (Bedford, Ho, & Lidgard, 2002). Between 1986 and 2018 the Korean immigrant population grew from 441 to 35,664,
constituting 0.76% of the entire New Zealand population (Statistics New Zealand, 2018). Predominantly concentrated in the Auckland
region, 70% of Korean immigrants have chosen the North Shore as their primary settlement area (Friesen, 2015).

The Korean ethnic group in New Zealand consists of adult, first-generation immigrants, who actively preserve their ethnic lan-
guage, culture, and lifestyles (Park & Anglem, 2012). Korean immigrant parents demonstrate commitment to traditional Confucian
principles in their children’s upbringing (Kim, 2013; Lee, Keown, & Brown, 2018). For TCK K-NZ youth who have undergone formal
education in New Zealand, connection with their Korean ethnic identity while simultaneously acquiring a New Zealand cultural
identity can be challenging. In this process, they construct a unique third cultural identity shaped by their upbringing in New Zealand
and the cultural background imparted by their families. During this phase, TCK K-NZ youth prefer interaction with fellow TCK K-NZ
over peers from the dominant ethnic group, fostering a profound sense of belonging within the Korean group (Song & Park, 2018).
However, TCK K-NZ youth also experience identity struggles in secondary schools as they encounter difficulties forming relationships
and interacting with diverse peers in the schooling environment (Kitchen, 2013). Simultaneously, they may undergo cultural conflict
and confusion caused by the difference in their Korean parents’ parenting practices to those reported by their peers in school (Kim,
2013).

In this respect, TCK K-NZ youth offer an intriguing and meaningful cohort to study regarding success beliefs as they straddle both
Korean and New Zealand cultures, embodying an identity that doesn’t fully align with either group, thus becoming TCKs positioned
between the influences of Korea and New Zealand. To date, no research has examined the success beliefs of TCK K-NZ youth.

Well-being of Korean youth in New Zealand with a Third Culture Kid Background

A significant motivator for Korean immigrants moving to New Zealand has been the desire to escape the extrinsically driven success
standards and competitive lifestyles prevalent in Korea. Specifically, Korean immigrants have sought to provide their children and
families with a more relaxed educational environment and a better work-life balance (Chang, Morris, & Vokes, 2006; Kitchen, 2014).
Previous cross-cultural studies demonstrated that New Zealand ranked higher in well-being than Korea (Diener et al., 2010; Helliwell,
Layard, & Sachs, 2019). In general, the levels of well-being in individualistic societies tend to be higher than those in collectivistic
societies (Diener et al., 2009).

Nevertheless, there has been little research examining the well-being levels of TCK K-NZ youth compared to the dominant Korean
youth group in Korea (K-Korean youth hereafter) and the dominant European youth group in New Zealand (Pakeha youth hereafter).
Insights from a comprehensive review (Tan, Wang, & Cottrell, 2021) reveal that TCKs frequently confront difficulties in adapting to
new environments, manifesting adjustment struggles in their daily lives and educational settings. The review further highlights that
TCKs tend to grapple with mental health issues, exhibiting symptoms including but not limited to loneliness, distress, and depression.
Thus, understanding well-being levels among TCK K-NZ youth, K-Korean youth, and Pakeha youth groups is important.

However, it is important to consider the possibility that differences in well-being are caused by a non-equivalent understanding of
well-being between the two cultures. In individualistic cultures, personal affect and emotions are more significant predictors of life
satisfaction compared to people in collectivistic cultures (Suh et al., 1998; Suh, Diener, & Updegraff, 2008); that is, intrapersonal
well-being is highlighted in individualistic cultures (Tang et al., 2016). On the other hand, individuals in collectivistic cultures are apt to
perceive well-being based on the health of interpersonal relationships (Uchida, Norasakkunkit, & Kitayama, 2004), where fulfilling
social norms and appraisals are important factors in predicting life satisfaction (Suh et al., 1998); that is, social well-being is valued in
collectivistic culture (Ingrid et al., 2009). In essence, the observed differences in well-being between New Zealand and Korea might be
attributed to different conceptions of well-being in each country. Therefore, before comparing well-being levels, it is essential to
establish measurement equivalence of the well-being concept among the comparison groups (Brown et al., 2017).

The interplay between success beliefs and well-being

This study explores the relationship between success beliefs and well-being of TCK K-NZ youth, compared to K-Korean and Pakeha
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youth groups. Grounded in goal contents theory, this study posits that a strong pursuit of extrinsic goals may compromise basic
psychological needs (i.e., autonomy, competency, and relatedness), with a negative impact on well-being. Conversely, a strong
aspiration for intrinsic goals satisfies one’s psychological needs, and this, in turn, promotes better well-being (Kasser et al., 2014;
Kasser & Ryan, 1996; Ryan & Deci, 2000). This theoretical framework has been supported by empirical research in Korea (Kim, Kasser,
& Lee, 2003), and with adolescents (Easterbrook et al., 2014) and university students (Schmuck, Kasser, & Ryan, 2000).

In the context of Korean society, the pursuit of external success is pervasive and has been identified as a significant detriment to
well-being (Diener et al., 2010; Youm & Sung, 2021; IPSOS, 2013). In a survey conducted among 7267 Korean students aged between
11 and 19 in 2021, participants were asked about the most crucial factor contributing to their happiness. The results revealed a shift in
priorities as respondents grew older, with an increasing emphasis on "'money’ and "academic achievement’ over ‘health’ and family’.
Compared to 2009, there was a reduction of about 11% among students who underscored the significance of relational values for their
sense of happiness, whereas there was an observed increment of about 10% in students prioritising material values in 2021. Unfor-
tunately, the subjective well-being of Korean youth ranked as the lowest among 22 OECD countries (Youm & Sung, 2021). On the other
hand, in New Zealand, the pursuit of intrinsic goals was highly valued and positively predicted well-being, while valuing extrinsic
goals was comparatively low and did not predict well-being (Yamaguchi & Halberstadt, 2012). In the United States, Oishi and Diener
(2009) found that intrinsic goal pursuit (i.e., pursuing a goal for fun and enjoyment) positively influenced well-being only for European
Americans, not Asian Americans.

Given these cultural differences, the structural relations between success beliefs and well-being will likely differ among K-Korean,
TCK K-NZ, and Pakeha youth groups, exposed to different culture mixes. Therefore, this study contributes to our understanding of the
cultural impact on the relation between success beliefs and well-being upon Korean youth with a TCK background.

Research questions and hypotheses
This study addressed the following research questions and corresponding hypotheses (H).

1. How are the success beliefs of TCK K-NZ youth similar or different to those of K-Korean and Pakeha youth groups? H1: Compared to
K-Korean youth, TCK K-NZ youth will report higher intrinsic success beliefs (H1a) and lower extrinsic success beliefs (H1b); and
compared to Pakeha youth, TCK K-NZ youth will report lower intrinsic success beliefs (H1c) and higher extrinsic success beliefs
(H1d).

2. How is the well-being of TCK K-NZ youth similar to or different from that of K-Korean and Pakeha youth groups? H2: TCK K-NZ
youth will report greater well-being than K-Korean youth (H2a) and lower well-being than Pakeha youth (H2b).

3. How are the structural relations between success beliefs and well-being of TCK K-NZ youth similar or different to those of K-Korean
and Pakeha youth groups? H3: Extrinsic success will have no significant relation with well-being for both TCK K-NZ youth and
Pakeha youth (H3a); extrinsic success will have a negative relation with well-being for K-Korean youth (H3b); and intrinsic success
will have a positive relation with well-being for all youth groups (H3c).

Fig. 1 shows these hypothetical causal relations between extrinsic/intrinsic success factors and well-being-related factors.
Considering that Pakeha group exhibited a slightly younger age compared to the other two Korean youth groups, the variable age was
introduced into the SEM models as a covariate to account for potential confounding effects on the results as shown in the figure. It is
hypothesised that the extrinsic success factor would reduce life satisfaction, positive affect, and flourishing and increase negative
affect. In contrast, the intrinsic success factor would increase life satisfaction, positive affect, and flourishing and decrease negative
affect.

Method
Procedures

The data used in this study is taken from an online survey administered on the Qualtrics platform of young adults aged 16 to 24
(Park, 2019). By applying convenience sampling, participants were recruited through online (e.g., social media, websites for Koreans
and local people, respectively) and offline channels (e.g., schools, universities, student associations, community centres, and bulletin
boards). All participants were informed that their participation is entirely voluntary and anonymous. The participants chose a survey
language between English and Korean. Ethical approval (Approval number 016253) was granted by the University of Auckland Human
Participants Ethics Committee.

Participants

As detailed in Table 1, TCK K-NZ youth group was defined as Koreans born in New Zealand or who came to New Zealand before the
age of 19, thus excluding those who came only for university-level study. K-Korean group was Korean nationals living in Korea, while
Pakeha youth were only those who identified as being white, European, or New Zealand Europeans. Proportionally fewer K-NZ youth
participated compared to K-Korean and Pakeha youth groups. However, chi-square tests of distributions by percentages showed that
this differed from equal proportions by chance. Regarding gender, despite there being a small difference with more females, the
proportions of women to men within each group were roughly equivalent. Similarly, there was a small (d = 0.23) between-group
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Fig. 1. Schematic representation of hypothesised relation between success beliefs and well-being. Note. Positive and negative signs in parentheses
represent positive and negative effects, respectively. The ellipses represent latent variables, while manifest variables and error terms are excluded
for simplicity.

difference in student status: an over-representation of students (i.e., participants indicating that they were enrolled at a school, uni-
versity, or other educational institution) in the TCK K-NZ sample and under-representation of them in Pakeha sample (98.9% and
90.9%, respectively). Finally, there was a small (d = 0.28) group difference in mean age between K-Korean and Pakeha participants
(19.41 and 18.73 years, respectively).

Measures

This study employed original and existing measures to assess participants’ success beliefs and well-being. To ensure comparability,
the measures were validated for equivalence in meaning across languages and were administered with a common response scale. All
measures were translated from English to Korean (for completion by K-Korean group) by the first author, and five bilingual Koreans
verified the translation validity on the grounds of functional equivalence (Jin & Nida, 2006). A six-point positively packed response

Table 1
Demographic Information of K-Korean Youth, TCK K-NZ Youth, and Pakeha Youth.
Demographic category Group Chi-square/ Cohen’s d
K-Korean TCK K-NZ Pakeha Frstatistic (df)
(n =748) (n = 464) (n=943)
Gender 7 @=578 d=0.28
Male 194 (25.9%) 162 (34.9%) 188 (19.9%)
Female 551 (73.7%) 301 (64.9%) 752 (79.7%)
Prefer not to answer 3 (0.4%) 1 (0.2%) 3 (0.3%)
Student status 7 o=805*% d=0.23
Yes 710 (94.9%) 459 (98.9%) 852 (90.3%)
No 38 (5.1%) 5 (1.1%) 91 (9.7%)
Age mean (sd) 19.41 (2.44) 19.18 (2.10) 18.73 (1.94) F 3y = 21.55 *** d=0.28

Note. For Cohen’s d:.20 < d < .50 = small effect (Cohen, 1988). *p < .05 *** p < .001.



J.J. Park et al. International Journal of Intercultural Relations 99 (2024) 101943

scale comprising two negative and four positive options was used for all measures (Brown & Shulruf, 2023). The positively packed
response format increases variance in responding to an item (Masino & Lam, 2014) and is recommended for respondents with a
tendency to agree with questionnaire items, such as Koreans who have an acquiescent response tendency (Lee & Green, 1991; Locke &
Baik, 2009; Riordan & Vandenberg, 1994).

Success beliefs. A new 12-item inventory of success beliefs was constructed based on previous literature about success-related
concepts, such as values, life goals, aspirations, and value orientations (Headey, 2008; Kasser & Ryan, 1996; Rokeach, 1973;
Thornton, 2004; Eagan et al., 2017) and by the first author’s qualitative research findings (Park, 2019). Of the 12 success indicators,
four reflected extrinsic success: being very well off financially (IMP1), obtaining recognition for academic and/or professional
achievements (IMP4), having an attractive physical appearance (IMP8), and being a leader in my community or society (IMP11). Eight
indicators represented intrinsic success: helping others in my community or beyond (IMP2), having and taking care of family (IMP3),
developing a meaningful philosophy of life (IMP5), pursuing intellectual/artistic/leisure activities (IMP6), integrating spirituality or
religion into my life (IMP7), experiencing sexual and spiritual intimacy with a partner (IMP9), having close friendships (IMP10), and
having freedom from physical and/or psychological pain, suffering, or problems (IMP12). Success beliefs items were rated as 1 = not
important, 2 = mostly unimportant, 3 = slightly important, 4 = moderately important, 5 = very important, and 6 = essential.

Well-being. Life satisfaction was measured with the five-item Satisfaction With Life Scale (SWLS) (Diener et al., 1985). The total
SWLS scores ranged from 5 (low satisfaction) to 30 (high satisfaction). Participants were asked to think about their experiences and
feelings over the past month and to rate those using the 12-item Scale of Positive and Negative Experience (SPANE) (Diener et al.,
2010). Each score for Positive Feelings (SPANE-P) and Negative Feelings (SPANE-N) ranged from 6 to 36. Respondents’ self-perceived
level of psychological flourishing was indicated on the eight-item Flourishing Scale (FS) (Diener et al., 2010). The total scores ranged
from 8 to 48, with higher scores representing individuals with high positive regard in terms of human functioning. The SWLS and FS
items were measured using an agreement-type response scale (1 = strongly disagree to 6 = strongly agree). The SPANE items were
rated as 1 = Never or almost never, 2 = Rarely, 3 = Occasionally, 4 = Often, 5 = Very often, and 6 = Always).

Demographics. To accurately classify participants into the three ethnic groups, participants self-reported their country of birth,
year of birth, nationality/country of citizenship, gender, current status as a student or non-student, and (where applicable) their age
when they first migrated to New Zealand.

Results

For data analysis, we used maximum likelihood estimation with robust standard errors (MLR) which is robust to data non-
normality (Sass, Schmitt, & Marsh, 2014) using Mplus 8 software. Confirmatory factor analysis (CFA) was used for data analysis to
examine how well a measurement model corresponds with a dataset (Schreiber et al., 2006). When a model does not fit the data well,
modification indices are inspected to identify and remove items that do not exhibit a simple structure (Revelle & Rocklin, 1979) or
meet assumptions of independent residuals (Barker & Shaw, 2015). Deletion began with items with the greatest modification values
and continued until an acceptable model fit was achieved. After validating the measurement model, the relationship of success belief
factors to well-being factors was evaluated in structural equation modelling (SEM) (Anderson & Gerbing, 1988; Ullman, 2006). Using
regression analyses within the SEM framework allows us to identify theoretically and empirically potential causal relationships (Bollen
& Pearl, 2013). Nevertheless, these claims are subject to future experimental manipulation. To measure internal consistency reliability,
McDonald’s omega was calculated (McNeish, 2018) using the software Jamovi 2.3.19. McDonald’s omega reliability values were used
instead of Cronbach’s alpha which is the lowest estimator of the lower bound of reliability and a poor indicator of scale consistency
(McNeish, 2018; Sijtsma, 2009). Omega value of .65 or higher is regarded as indicative of acceptable scale coherence (Kalkbrenner,
2023). However, considering the varied content of the success belief inventory and its limited item count, it is plausible that the
reliability of the scale may be low.

For both CFA and SEM, indicators of acceptable/good model fit are y/df< 3.80/3.00, RMSEA< .08/.05, SRMR< .08/.06, and CFI
and gamma hat > .90/.95 (Cheung & Rensvold, 2002; Fan & Sivo, 2007; Marsh, Hau, & Wen, 2004). The percentage of the variance
(R?) explained in the endogenous factors (i.e., the four well-being-related factors) by exogenous factors (i.e., extrinsic and intrinsic
success factors) was presented and compared among the three comparison groups.

Next, multi-group confirmatory factor analysis (MGCFA) was used to test whether the three groups had similar response patterns to
the measurements; this needs to be established prior to the comparison of latent mean scores (Brown et al., 2017; Wu, Li, & Zumbo,
2007). A hierarchical nested sequence of invariance tests for configural, metric, and scalar equivalence was conducted using
Multi-group confirmatory factor analysis (MGCFA). Configural invariance is accepted when the root mean square error of approxi-
mation (RMSEA) is < .05 (Wu et al., 2007). Metric and scalar invariance is satisfied when the change in comparative fit index (ACFI) is
< .01 (Cheung & Rensvold, 2002). However, it should be noted that the dichotomous cut-off indices determining measurement
invariance do not address the magnitude of invariance (Kirk, 2007). When large samples are used, there is a chance that
non-equivalence in MGCFA may occur yet be small in size. The size of measurement non-invariance can be estimated by calculating the
effect size for each item using the Dyacs program (Nye & Drasgow, 2011). Employing the single-item test for assessing measurement
equivalence is beneficial for identifying the particular item(s) that underlie non-equivalence at the scale level (Vandenberg & Lance,
2000). Dyacs values were interpreted as per Cohen’s (1988) standards for effect size. When the majority of items exhibited trivial or
small values of Dyacs, scalar invariance is cautiously inferred, enabling the comparison of latent mean scores (Asil & Brown, 2016; Nye
& Drasgow, 2011).

When the model satisfies scalar invariance, latent factor means are compared among the comparison groups. Latent factor mean
comparison is more accurate than raw factor mean because it accounts for measurement error (Hancock, 2003). Based on Cohen’s
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(1988) effect size standards, the strength of factor mean differences was interpreted as follows:.20 < d < .50 = small;.50 < d
< .80 = medium; and d > .80 = large.

Success beliefs

A two-factor inter-correlated model of intrinsic and extrinsic success with 12 items was rejected for poor fit; 2 (df)= 1107.23 (53),
¥?/df = 20.89, RMSEA (90% CI)= .096 (.091-.101), CFI = .589, SRMR = .083, and gamma hat = .109. Five items (i.e., IMP 11, 12, 9,
6, and 10) were deleted based on principles identified earlier, producing a seven-item, two-factor model with acceptable to good fit; *
(df)=131.76 (13), )(Z/df: 10.14, RMSEA (90% CI) = .065 (.055-.075), CFI = .911, SRMR = .042, and gamma hat = .985. However,
MGCFA identified a negative residual variance for one item (IMP1: Being very well-off financially) in K-Korean youth group, indicating
that the model was not configurally equivalent across the three youth groups. As a result, separate CFAs for each youth group were
performed. As shown in Table S1, all models had marginal to good model fit.

Table 2 shows the success belief structure for extrinsic and intrinsic success for each group. The model for K-Korean youth had six
success indicators, while the models for TCK K-NZ and Pakeha youth groups each had eight success indicators. In the case of the
extrinsic success factor, three success indicators (i.e., IMP1, 4, and 8) were common across the three groups. However, in the case of the
intrinsic success factor, only one success indicator (IMP 3) was common across the three groups. K-Korean and TCK K-NZ youth groups
shared one other intrinsic success indicator (IMP 10), while K-Korean and Pakeha youth groups had no common intrinsic success
indicators. Hence, the construct of intrinsic success was perceived differently across the three youth groups. Table 2 also shows the
correlation between extrinsic and intrinsic success factors for each group. K-Korean and Pakeha youth groups had inverse correlations
(r's =.35 and —.18, respectively; a large difference, z = 11.16, p < .001), while the two factors were not significantly correlated
among TCK K-NZ youth. McDonald’s omega for extrinsic success factor was .61. McDonald’s omega values for intrinsic success were
.53, .62, and .60 for K-Korean, TCK K-NZ, and Pakeha youth groups, respectively.

Given that extrinsic success was assessed with the same three items, we tested a single-factor model for measurement invariance
across the three groups. Results indicated both configural (RMSEA =.000) and metric invariance (ACFI =.000) but not scalar
invariance (ACFI=.149). The Dyacs effect sizes for this non-invariance, using K-Korean youth group as a reference, produced trivial
differences between K-Korean and TCK K-NZ youth and trivial to small differences between K-Korean and Pakeha youth groups
(Table S2). No item had a large effect size. These results indicated small differences existed and permitted comparison of the extrinsic
factor mean scores across groups. However, because of the different composition of intrinsic success indicators, it was decided to
exclude comparing the intrinsic success factor means across the three groups were not compared.

The extrinsic factor mean differences using both raw and latent means are reported in Table 3. K-Korean youth group was selected
as a reference group for the latent mean comparison. The two Korean groups had trivial differences in mean scores. However, Pakeha
youth group reported lower importance for extrinsic success than the two Korean youth groups.

Well-being

A four-factor model of well-being had good fit to the data. ¥ (df)= 1315.15 (269), y°/df (p) = 4.89 (.03), RMSEA (90% CI)= .042
(.040-.045), CFI = .957, SRMR = .035, and gamma hat = .963. McDonald’s omega for each well-being measure is as follows: .88 for
the SWLS; .91 for the SPANE-P; .83 for the SPANE-N; and .90 for the FS.

MGCFA produced configural (RMSEA=.044) and metric invariance (ACFI =.000) but not scalar invariance (ACFI=.025). Dyacs
(Table S3) showed all items, except LS5, had trivial to small size differences across comparison groups. Considering that only LS5 item
displayed a medium size of difference between K-Korean and Pakeha youth groups, scalar invariance was imputed allowing com-
parison of the well-being factor means across the three youth groups. Nevertheless, caution is advised in interpreting the difference in
the latent life satisfaction factor between K-Korean and Pakeha youth groups.

Group differences using raw and latent means (Table 4) show trivial differences between K-Korean and TCK K-NZ groups for
negative affect and flourishing and small differences for life satisfaction and positive affect. In contrast, the mean differences between
K-Korean and Pakeha youth were at least small across all four factors. Unexpectedly, Pakeha youth group had a higher mean for
negative affect compared to K-Korean youth group. Between TCK K-NZ and Pakeha youth groups, there were trivial differences be-
tween positive affect, negative affect, and flourishing and a small difference in life satisfaction. Overall, raw and latent factor score
comparison showed that Pakeha youth experienced better levels of well-being compared to K-Korean and TCK K-NZ youths. Between

Table 2
Comparison of Indicators Included in Extrinsic and Intrinsic Success Factors Across the Three Youth Groups.
Factor Group
K-Korean TCK K-NZ Pakeha
Extrinsic Success IMP1, IMP4, IMP8 IMP1, IMP4, IMP8 IMP1, IMP4, IMP8
Intrinsic Success IMP3, IMP3, IMP3,
IMP10 IMP2, IMP5, IMP7, IMP10 IMP2, IMP5, IMP7
IMP9 IMP6
r between factors .35 -13 -.18 **

Note. Bold= item shared by the three groups; Underlined= item shared by the two groups.** p < .01. *** p < .001.
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Table 3
Extrinsic Success Factor Means by Group and Effect Sizes of Differences Between Groups.

Factor Raw factor score (SD) Effect size of differences
Raw (latent)

A. K-Korean B. TCK K-NZ C. Pakeha AvsB AvsC Bvs C

Extrinsic success 4.17 (0.78) 4.12(0.81) 3.84 (0.83) .06 (.04) .40 * (.30 *) .34 * (.28 %)

Note. *Small effect size (.20 < d <.50) (Cohen, 1988)

Table 4
Well-being Factor Means by Group and Effect Size Differences Between Groups.

Factor Raw factor score (SD) Effect size of difference
Raw (latent)

A. K-Korean B. K-NZ C. Pakeha AvsB AvsC BvsC
Life satisfaction 3.25 (1.07) 3.59 (1.10) 3.88 (1.19) .31 % (.33 %) .56 ** (.54 **)? .25 % (.21 %)
Positive affect 3.77 (.96) 3.99 (.99) 4.05 (.84) 12 (24 %) .31 %(.33%) .07 (.08)
Negative affect 2.95 (.84) 3.05 (.87) 3.16 (.86) .12 (.08) 25% (.24 %) .13 (.16)
Flourishing 4.02 (.99) 4.13 (.99 4.29 (.92) 11 (110) 28 % (.27 %) 17 (17)

Note. *Small effect size (.20 < d <.50); **medium effect size (.50 < d <.80) (Cohen, 1988). ? Given that the LS5 item demonstrated a medium-sized
difference between the groups A and C, it is important not to overinterpret the effect size of difference.

the two Korean groups, this study found that the levels of life satisfaction and positive affect for TCK K-NZ youth were higher than those
of K-Korean youth.

Structural relations between success beliefs and well-being

As per Fig. 1, the structural equation model (SEM) positioned the two success importance factors as correlated predictors of the four
inter-correlated well-being factors separately for the three youth groups. The SEMs had different numbers and compositions of intrinsic
success indicators across the three groups. The model demonstrated acceptable to good model fit in each group (K-Korean: n = 748,
X%445) =1245.37, Xz/df = 2.80, RMSEA (90% CI) =.049 (.046-.052), CFI =.920, SRMR = .051, gamma hat =.936; TCK K-NZ:
n = 464, y%s0s) = 1008.97, y%/df = 1.99, RMSEA (90% CI) = .046 (.042-.050), CFI = .920, SRMR = .049, gamma hat = .939; Pakeha:
n =943, X%508) =1203.49, Xz/df: 2.37, RMSEA (90% CI) = .038 (.035-.041), CFI = .943, SRMR = .046, gamma hat = .957).

Consistent with the goal contents theory, extrinsic success beliefs had negative relations to life satisfaction, positive affect, and
flourishing, and a positive relation to negative affect factor for K-Korean group (Table 5). However, the extrinsic success beliefs had
statistically non-significant paths to well-being factors for TCK K-NZ and Pakeha youth groups. This identifies different relations that
extrinsic beliefs have for the two youth groups in NZ compared to the Korean youth in Korea.

In contrast, but consistent with expectations, the intrinsic success factor had significant positive relations to life satisfaction,
positive affect, and flourishing in all three groups. The expected negative relation between intrinsic success and negative affect,
however, was only statistically significant for K-Korean youth group. It is also worth noting that the variance explained for these well-
being factors was lowest among Pakeha youth, with only flourishing exceeding R? > .10. In contrast, the variance explained was
greater than 10% for all factors among the two Korean groups, with the exception of negative affect among TCK K-NZ youth.

Table 5
The Relation between Extrinsic/Intrinsic Success Beliefs and Well-being Factors by the Comparison Groups.
Predictor / Dependencies Group
K-Korean TCK K-NZ Pakeha
Coefficient R? Coefficient R? Coefficient R?
Extrinsic Success beliefs
Life Satisfaction -.27 wk .18 = -10 .18 .09 .06 **
Positive Affect -.24 FEE .25 Fx¥ -.09 .19 xxx .08 .05 *
Negative Affect 37 ik .20 *H 11 .04 .02 .00
Flourishing =22 FEE .25 Fxx .01 .24 xx* .08 .19 Fxx
Intrinsic Success beliefs
Life Satisfaction .33 Fxx 41 xE* 23 Fxx
Positive Affect 42 HEx 43w 2] FEx
Negative Affect -.25 w* -14 .02
Flourishing 45 Fx* 49 xx* 42 FEx

Note. * p < .05, ** p < .01, *** p < .001.
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Discussion

The present study compared TCK K-NZ youth’ success beliefs and well-being with K-Korean and Pakeha youth groups. In addition,
it investigated similarities and differences in the structural relations between success beliefs and well-being of three different groups of
youth.

The data provided partial support for the hypothesis 1 that extrinsic success beliefs of TCK K-NZ youth would be higher compared to
Pakeha youth (H1d). TCK K-NZ youth had higher importance for extrinsic success than Pakeha youth, with no significant difference
compared to K-Korean youth. The discovery that TCK K-NZ youth reported similar beliefs about extrinsic success as K-Korean youth,
despite their education and residence in New Zealand, underscores the importance of further investigation. It appears that New
Zealand education and culture may not have played a significant role in shaping the extrinsic success beliefs of K-NZ youth. Rather, it
seems that their extrinsic success standards are likely influenced by the enculturation process of Korean culture and norms, where
extrinsic success is highly valued and encouraged (Diener et al., 2010; Suh & Koo, 2008; Shim, Kim, & Martin, 2008).

The pronounced emphasis on extrinsic success among TCK K-NZ youth, akin to K-Korean youth, might be attributed to their close
social ties with Korean TCKs at schools, neighbourhoods, ethnic communities, or religious institutions in New Zealand. As TCK K-NZ
youth enter secondary schools or high schools, they tend to form close relationships and are influenced by their Korean peers (Kitchen,
2013; Kim, 2014; Song & Park, 2018), exposing them to the cultural emphasis on extrinsic success prevalent in Korean society.
Furthermore, the geographical concentration of the Korean ethnic group’s residence in metropolitan cities and their active involve-
ment in co-ethnic communities create ample opportunities for TCK K-NZ youth to engage with the Korean TCK cohort. For example,
Korean ethnic churches, where TCK K-NZ youth learn and experience Korean identity and culture (Butcher & Wieland, 2013; Chang
et al., 2006; Park & Anglem, 2012), are mainly located in the Auckland area (74% of the total number of Korean churches in New
Zealand) (Onechurch, 2018). In instances where the community primarily comprises individuals from the same ethnic background as
the youth, there tends to be a prevalent use of the ethnic language, and social interactions predominantly occur within the same ethnic
group. This dynamic often leads to a robust affirmation and support of their ethnic identity (Phinney et al., 2023). In summary, the
emphasis on extrinsic success among TCK K-NZ youth, mirroring that of K-Korean youth, might be rooted in their close connections
with Korean TCKs in various aspects of their lives, combined with the influential role of Korean ethnic communities, particularly
concentrated in Auckland, where active engagement further reinforces their cultural identity.

With regard to well-being, our second hypothesis (H2a and H2b) was supported. The overall well-being levels of TCK K-NZ youth
were higher compared to K-Korean youth but lower than Pakeha youth. As expected, in the much more individualistic society of New
Zealand, Pakeha youth reported significantly higher levels of well-being compared to K-Korean youth. Similarly, the life satisfaction
and positive affect levels for TCK K-NZ youth were significantly higher than the youth group in Korea. These disparities in well-being
between the youth groups in Korea and New Zealand align with a previous international comparative study demonstrating that levels
of well-being in Korea were far lower compared to New Zealand (Diener et al., 2010). Between the two youth groups in New Zealand,
life satisfaction of Pakeha youth was significantly higher compared to that of TCK K-NZ youth.

The structural relationship between extrinsic success and well-being offers insight into why the well-being levels of the two youth
groups in New Zealand were higher than those of K-Korean youth. Despite both Korean youth groups placing higher importance on
extrinsic success compared to Pakeha youth, a negative relationship between valuing extrinsic success and well-being was observed
only among K-Korean youth. This finding supports hypotheses 3a and 3b. Overall, valuing intrinsic success demonstrated positive
associations with well-being across the three groups, except for non-significant relations between intrinsic success and negative affect
factors for the two youth groups in New Zealand. Consequently, these outcomes provide partial support for hypothesis 3c.

Contrary to goal contents theory, the pursuit of extrinsic success did not seem to undermine the well-being of the two youth groups
in New Zealand. These results might be attributed to the influence of New Zealand’s individualistic culture, where autonomy and
subjective satisfaction are culturally valued (Hofstede, Hofstede, & Minkov, 2010). Unlike collectivistic cultures where social
recognition and social acceptance are highly valued, individuals in individualistic cultures are more likely to set their own standards of
success rather than aspiring for success anticipated by significant others, such as parents or teachers. Pursuing extrinsic success based
on individuals® self-directed decisions may not undermine their psychological needs, consequently not lowering their levels of
well-being (Yamaguchi & Halberstadt, 2012). This plausibly explains why both youth groups in New Zealand experienced higher levels
of well-being than K-Korean youth.

It is important to consider other factors related to the lower level of well-being of TCK K-NZ youth compared to Pakeha youth. The
experience of exclusion and discrimination in the host society as TCKs could be another potential reason why TCK K-NZ youth reported
lower well-being levels than Pakeha youth. Consistent with previous research on TCKs’ experiences of identity and belonging
(Donohue, 2022; Pollock et al., 2017), TCK K-NZ youth also often faced challenges forming friendships with other ethnic groups,
particularly with Pakeha, and struggle to reconcile their dual New Zealand and Korean identities. (Kitchen, 2013; Chang et al., 2006).
Moreover, perceived discrimination, recognised as a significant acculturation stressor (Berry, 1997), is strongly associated with
decreased well-being (Vedder, van de Vijver, & Liebkind, 2023). Hence, TCK K-NZ youth’s lower well-being compared to Pakeha youth
may be related to their experience of racial discrimination in schools or local communities. Despite New Zealand’s high level of social
acceptance of multiculturalism and tolerance of diversity (Statistics New Zealand, 2011), instances of racial discrimination still exist in
the society (Chang et al., 2006), negatively impacting the well-being of ethnic minorities (Harris et al., 2006, 2012; Jaung et al., 2022).

While the current research provides valuable insights, it is important to note some limitations. Due to the cross-sectional survey
design, it is not possible to make robust claims about the causal relationships between success beliefs and well-being (Levin, 2006).
Future research could employ longitudinal studies to track the development of success beliefs and well-being over time. Longitudinal
research would allow for a more robust examination of causal relationships, capturing changes and patterns as individuals transition
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through various life stages, educational milestones, and cultural influences. Second, the self-reported survey method used in this study
may threaten the validity of results because of the likelihood of socially-desirable response bias to a questionnaire (van de Mortel,
2008). Nevertheless, in the current study, this bias threat is somewhat unlikely because of the anonymous nature of the online survey
design. In addition, considering that bias tends to be presented when a questionnaire contains socially sensitive topics (King & Bruner,
2000), this bias is again unlikely because the survey contents were not sensitive issues. The third limitation pertains to the mea-
surement of success beliefs. During the process of conducting CFAs, certain extrinsic and intrinsic success items were excluded to
enhance the model fit. In addition, McDonald’s omega reliability values for both extrinsic and intrinsic success factors were relatively
low. However, the robust fit indices of the CFA and SEM modeling indicate that these models have good correspondence to the data. It
is possible that the relatively low values for reliability indicate factor trueness, rather than homogeneity or similarity of terms which is
an artificial method of inflating reliability estimates (Cattell & Tsujioka, 1964). In other words, the success indicators reflected di-
versity in content, rather than similarity in wording, which can suppress scale reliability. Future research could focus on the
re-development of the internal success measures. This would involve a meticulous process of refining and expanding the success in-
dicators to enhance the reliability and validity of the measurement instrument.

The generalisability of the results to other age groups is unknown. Future research could explore potential differences in success
beliefs and well-being contrasting older and younger generations, considering that previous studies have primarily focused on young
adults, particularly college students (e.g., Chen et al., 2014; Yamaguchi & Halberstadt, 2012). It is worth noting that the older gen-
eration may have distinct perspectives on success compared to the younger generation, as suggested by a systematic review study in
which older adults frequently underscored the significance of social engagement and positive attitudes as standards of successful
ageing (Reich et al., 2020). This divergence in generational perspectives could significantly contribute to our understanding of the
dynamic nature of success beliefs across the lifespan and in terms of global mobility.

In conclusion, the findings of this study contribute to our understanding of the success beliefs and well-being of Korean youth in
New Zealand with a TCK background in relation to K-Korean and Pakeha youth groups. This paper identified that TCK K-NZ youth,
akin to K-Korean youth, put a higher value on extrinsic success compared to Pakeha youth. The results highlight the significant impact
of social engagement with Korean TCKs on the formation of extrinsic success beliefs of TCK K-NZ youth. Furthermore, the study
provides important insights into the well-being status of TCK K-NZ youth, which has not been previously examined in quantitative
research. Considering most of the comparative research on well-being has compared the levels of well-being at national levels or
compared sub-groups (e.g., age, gender, or ethnicity), the selection of the three comparison groups (i.e., K-Korean as a dominant group
in Korea, TCK K-NZ as a minority ethnic group in New Zealand, and Pakeha as a dominant group in New Zealand) provides a broader
and more in-depth insight about youth well-being. Therefore, the in-between status of TCK K-NZ group (i.e., higher well-being than K-
Korean youth and lower well-being than Pakeha youth) contributes to the existing well-being literature. Most importantly, investi-
gating the structural relationship between success and well-being contributes to a deeper understanding of how the relation between
extrinsic success and well-being differs for TCK K-NZ youth group compared to K-Korean youth group, demonstrating the impact of
culture in these relations.

Funding

This work was supported by the Core University Program for Korean Studies of the Ministry of Education of the Republic of Korea
and the Korean Studies Promotion Service at the Academy of Korean Studies (AKS-2021-OLU-2250003).

CRediT authorship contribution statement

Brown Gavin T.L.: Conceptualization, Data curation, Investigation, Methodology, Supervision, Validation, Writing — review &
editing, Visualization. Stephens Jason M.: Conceptualization, Investigation, Methodology, Supervision, Validation, Writing — review
& editing. Park Joohyun Justine: Conceptualization, Data curation, Formal analysis, Funding acquisition, Investigation, Method-
ology, Project administration, Software, Validation, Visualization, Writing — original draft, Writing — review & editing.

Appendix A. Supporting information

Supplementary data associated with this article can be found in the online version at doi:10.1016/j.ijintrel.2024.101943.

References

Anderson, J. C., & Gerbing, D. W. (1988). Structural equation modeling in practice—A review and recommended 2-step approach. Psychological Bulletin, 103(3),
411-423. https://doi.org/10.1037/0033-2909.103.3.411

Asil, M., & Brown, G. T. L. (2016). Comparing OECD PISA reading in English to other languages: Identifying potential sources of non-invariance. International Journal
of Testing, 16(1), 71-93. https://doi.org/10.1080/15305058.2015.1064431

Barker, L. E., & Shaw, K. M. (2015). Best (but oft-forgotten) practices: checking assumptions concerning regression residuals. The American Journal of Clinical Nutrition,
102(3), 533-539. https://doi.org/10.3945/ajen.115.113498

Bedford, R., Ho, E., & Lidgard, J. (2002). International migration in New Zealand: Context, components and policy issues (Population Studies Centre Discussion Paper No.37).
University of Waikato, Population Studies Centre. https://hdl.handle.net/10289/836.


https://doi.org/10.1016/j.ijintrel.2024.101943
https://doi.org/10.1037/0033-2909.103.3.411
https://doi.org/10.1080/15305058.2015.1064431
https://doi.org/10.3945/ajcn.115.113498
https://hdl.handle.net/10289/836

J.J. Park et al. International Journal of Intercultural Relations 99 (2024) 101943

Berry, J. W. (1997). Immigration, acculturation, and adaptation. Applied Psychology: An International Review, 46(1), 5-34. https://doi.org/10.1111/j.1464-0597.1997.
tb01087.x

Bollen, K. A., & Pearl, J. (2013). Eight myths about causality and structural equation models. Handbook of Causal Analysis for Social Research (pp. 301-328). Dordrecht:
Springer Netherlands. https://ssrn.com/abstract=2343821.
Brown, G. T. L., Harris, L. R., O’Quin, C., & Lane, K. E. (2017). Using multi-group confirmatory factor analysis to evaluate cross-cultural research: Identifying and
understanding non-invariance. International Journal of Research and Method in Education, 40(1), 66-90. https://doi.org/10.1080/1743727X.2015.1070823
Brown, G. T. L., & Shulruf, B. (2023). Response option design in surveys. The SAGE Handbook of Survey Development and Application (pp. 120-132). SAGE Publications
Ltd,. https://doi.org/10.4135/9781529617757

Butcher, A., & Wieland, G. (2013). God and golf: Koreans in New Zealand. New Zealand. Journal of Asian Studies, 15(2), 57-77. https://www.nzasia.org.nz/all-issues.
html.

Cattell, R. B., & Tsujioka, B. (1964). The importance of factor-trueness and validity, versus homogeneity and orthogonality, in test scales. Educational and Psychological
Measurement, 24(1), 3-30. https://doi.org/10.1177/001316446402400101

Chang, S., Morris, C., & Vokes, R. (2006). Korean migrant families in Christchurch: Expectations and experiences, 11/06(11). https://thehub.swa.govt.nz/assets/
documents/BS-korean-migrant-families.pdf.

Chen, Y., Yao, M., & Yan, W. (2014). Materialism and well-being among Chinese college students: The mediating role of basic psychological need satisfaction. Journal
of Health Psychology, 19(10), 1232-1240. https://doi.org/10.1177/1359105313488973

Cheung, G. W., & Rensvold, R. B. (2002). Evaluating goodness-of-fit indexes for testing measurement invariance. Structural Equation Modeling: A Multidisciplinary
Journal, 9(2), 233-255. https://doi.org/10.1207/515328007SEM0902_5

Cohen, J. (1988). Statistical Power Analysis for the Behavioral Sciences (2nd ed.). Erlbaum. https://doi.org/10.4324/9780203771587

Diener, E., Diener, M., & Diener, C. (2009). Factors predicting the subjective well-being of nation. In E. Diener (Ed.), Culture and Well-being (pp. 43-70). Springer.

Diener, E., Emmons, R. A., Larsen, R. J., & Griffin, S. (1985). The satisfaction with life scale. Journal of Personality Assessment, 49(1), 71-75. https://doi.org/10.1207/
s15327752jpa4901_13

Diener, E., Ng, W., Harter, J., & Arora, R. (2010). Wealth and happiness across the world: Material prosperity predicts life evaluation, whereas psychosocial prosperity
predicts positive feeling. Journal of Personality and Social Psychology, 99(1), 52-61. https://doi.org/10.1037/a0018066

Diener, E., Suh, E.M., Kim-Prieto, C., Biswas-Diener, R., & Tay, L. (2010). Unhappiness in South Korea: why it is high and what might be done about it. Seoul, Korean
Psychological Association.

Diener, E., Wirtz, D., Tov, W., Kim-Prieto, C., Choi, D., Oishi, S., & Biswas-Diener, R. (2010). New well-being measures: Short scales to assess flourishing and positive
and negative feelings. Social Indicators Research, 97(2), 143-156. https://doi.org/10.1007/s11205-009-9493-y

Donohue, C. (2022). Growing up as a third culture kid and its impact on identity and belonging. Counselling Psychology Review, 37(2), 47-58. https://doi.org/
10.53841/bpscpr.2022.37.2.47

Eagan, M. K., Stolzenberg, E. B., Zimmerman, H. B., Aragon, M. C., Whang Sayson, H., & Rios-Aguilar, C. (2017). The American freshman: National norms fall 2012
(Issue The American freshman: National norms fall 2016).

Easterbrook, M. J., Wright, M. L., Dittmar, H., & Banerjee, R. (2014). Consumer culture ideals, extrinsic motivations, and well-being in children. European Journal of
Social Psychology, 44(4), 349-359. https://doi.org/10.1002/ejsp.2020

Fan, X., & Sivo, S. A. (2007). Sensitivity of fit indices to model misspecification and model types. Multivariate Behavioral Research, 42(3), 509-529. https://doi.org/
10.1080,/00273170701382864

Friesen, A.W. (2015). Asian Auckland: The multiple meanings of diversity (Vol. 8, Issue February).

Hancock, G. R. (2003). Fortune cookies, measurement error, and experimental design. Journal of Modern Applied Statistical Methods, 2(2), 293-305. https://doi.org/
10.22237/jmasm/1067644980

Harris, R., Cormack, D., Tobias, M., Yeh, L. C., Talamaivao, N., Minster, J., & Timutimu, R. (2012). The pervasive effects of racism: Experiences of racial
discrimination in New Zealand over time and associations with multiple health domains. Social Science and Medicine, 74(3), 408-415. https://doi.org/10.1016/j.
socscimed.2011.11.004

Harris, R., Tobiasb, M., Jeffreysc, M., Waldegraved, K., Karlsene, S., & Nazroo, J. (2006). Racism and health: The relationship between experience of racial
discrimination and health in New Zealand. Social Science and Medicine, 63(6), 1428-1441. https://doi.org/10.1016/j.socscimed.2006.04.009

Headey, B. (2008). Life goals matter to happiness: A revision of set-point theory. Social Indicators Research, 86(2), 213-231. https://doi.org/10.1007/s11205-007-
9138-y

Helliwell, J. F., Layard, R., & Sachs, J. (2019). World Happiness Report 2019. (http://worldhappiness.report/).

Hofstede, G. (1980). Culture’s Consequences: International Differences in Work-related Values. Sage.

Hofstede, G., Hofstede, G. J., & Minkov, M. (2010). Cultures and organizations: Software of the mind. (Revised an). McGraw-Hill.

Ingrid, B., Majda, R., & Dubravka, M. (2009). Life goals and well-being: Are extrinsic aspirations always detrimental to well-being? Psihologijske Teme, 18(2), 317-334.
https://hrcak.srce.hr/48216.

IPSOS. (2013). Global attitudes on materialism, finances, and family. https://www.ipsos.com/en-us/news-polls/global-attitudes-materialism-finances-and-family.

Jaung, R., Park, L. S., Park, J. J., Mayeda, D., & Song, C. (2022). Asian New Zealanders’ experiences of racism during the COVID-19 pandemic and its association with
life satisfaction. New Zealand Medical Journal, 135(1565), 60-73. https://pubmed.ncbi.nlm.nih.gov/36356270/.

Jin, D., & Nida, E. A. (2006). On Translation: An Expanded (Edition). City University of Hong Kong Press. https://www.cityu.edu.hk/upress/on-translation-an-
expanded-edition.

Jones, M. L. (2007). Hofstede-culturally questionable. Oxford Business & Economics Conference, 1-9. https://ro.uow.edu.au/cgi/viewcontent.cgi?
article=1389&context=commpapers.

Kalkbrenner, M. T. (2023). Alpha, Omega, and H internal consistency reliability estimates: Reviewing these options and when to use them. Counseling Outcome
Research and Evaluation, 14(1), 77-88. https://doi.org/10.1080/21501378.2021.1940118

Kasser, T., Rosenblum, K. L., Sameroff, A. J., Deci, E. L., Niemiec, C. P., Ryan, R. M., ... Hawks, S. (2014). Changes in materialism, changes in psychological well-being:
Evidence from three longitudinal studies and an intervention experiment. Motivation and Emotion, 38(1), 1-22. https://doi.org/10.1007/s11031-013-9371-4

Kasser, T., & Ryan, R. M. (1996). Further examining the American dream: Differential correlates of intrinsic and extrinsic goals. Society for Personality and Social
Psychology, 22(3), 280-287. https://doi.org/10.1177/0146167296223006

Kim, H. (2013). Parenting patterns of “1.5 generation Kowis” in New Zealand: Take best of both worlds to raise the next generation. New Zealand Journal of Asian
Studies, 2(3), 78-93. http://hdl.handle.net/2292,/24659.

Kim, H. (2014). Parenting experiences of 1.5 generation Kowi parents [The University of Auckland]. (https://researchspace.auckland.ac.nz/handle/2292/24659).

Kim, Y., Kasser, T., & Lee, H. (2003). Self-concept, aspirations, and well-being in South Korea and the United States. Journal of Social Psychology, 143(3), 277-290.
https://doi.org/10.1080/00224540309598445

King, M. F., & Bruner, G. C. (2000). Social desirability bias: A neglected aspect of validity testing. Psychology and Marketing, 17(2), 79-103. https://doi.org/10.1002/
(SICD1520-6793(200002)17:2<79::AID-MAR2>3.0.CO;2-0

Kirk, R. E. (2007). Effect magnitude: A different focus. Journal of Statistical Planning and Inference, 137(5), 1634-1646. https://doi.org/10.1016/j.jspi.2006.09.011

Kitchen, M. (2013). Identity struggles: Korean stories on transitioning to secondary school from primary school. Curriculum Matters, 9, 46-63. https://www.nzcer.org.
nz/system/files/journals/curriculum-matters/downloads/CM2013_9_046.pdf.

Kitchen, M. (2014). Korean migration:“The first reason for coming to New Zealand is adventure.”. New Zealand Population Review, 40(2008), 40, 111-126. http://hdl.
handle.net/2292/26097.

Kumar, R., & Maehr, M. L. (2007). Cultural interpretations of achievement motivation. In F. Salili, & R. Hoosain (Eds.), Culture, Motivation, and Learning: A
Multicultural Perspective (pp. 43-66). IAP.

10


https://doi.org/10.1111/j.1464-0597.1997.tb01087.x
https://doi.org/10.1111/j.1464-0597.1997.tb01087.x
https://ssrn.com/abstract=2343821
https://doi.org/10.1080/1743727X.2015.1070823
https://doi.org/10.4135/9781529617757
https://www.nzasia.org.nz/all-issues.html
https://www.nzasia.org.nz/all-issues.html
https://doi.org/10.1177/001316446402400101
http://www.superu.govt.nz/sites/default/files/BS-korean-migrant-families.pdf
http://www.superu.govt.nz/sites/default/files/BS-korean-migrant-families.pdf
https://doi.org/10.1177/1359105313488973
https://doi.org/10.1207/S15328007SEM0902_5
https://doi.org/10.4324/9780203771587
https://doi.org/10.1207/s15327752jpa4901_13
https://doi.org/10.1207/s15327752jpa4901_13
https://doi.org/10.1037/a0018066
https://doi.org/10.1007/s11205-009-9493-y
https://doi.org/10.53841/bpscpr.2022.37.2.47
https://doi.org/10.53841/bpscpr.2022.37.2.47
https://doi.org/10.1002/ejsp.2020
https://doi.org/10.1080/00273170701382864
https://doi.org/10.1080/00273170701382864
https://doi.org/10.22237/jmasm/1067644980
https://doi.org/10.22237/jmasm/1067644980
https://doi.org/10.1016/j.socscimed.2011.11.004
https://doi.org/10.1016/j.socscimed.2011.11.004
https://doi.org/10.1016/j.socscimed.2006.04.009
https://doi.org/10.1007/s11205-007-9138-y
https://doi.org/10.1007/s11205-007-9138-y
http://worldhappiness.report/
http://refhub.elsevier.com/S0147-1767(24)00012-9/sbref25
https://hrcak.srce.hr/48216
https://www.ipsos.com/en-us/news-polls/global-attitudes-materialism-finances-and-family
https://pubmed.ncbi.nlm.nih.gov/36356270/
https://www.cityu.edu.hk/upress/on-translation-an-expanded-edition
https://www.cityu.edu.hk/upress/on-translation-an-expanded-edition
https://ro.uow.edu.au/cgi/viewcontent.cgi?article=1389&amp;context=commpapers
https://ro.uow.edu.au/cgi/viewcontent.cgi?article=1389&amp;context=commpapers
https://doi.org/10.1080/21501378.2021.1940118
https://doi.org/10.1007/s11031-013-9371-4
https://doi.org/10.1177/0146167296223006
http://hdl.handle.net/2292/24659
https://researchspace.auckland.ac.nz/handle/2292/24659
https://doi.org/10.1080/00224540309598445
https://doi.org/10.1002/(SICI)1520-6793(200002)17:2<79::AID-MAR2>3.0.CO;2-0
https://doi.org/10.1002/(SICI)1520-6793(200002)17:2<79::AID-MAR2>3.0.CO;2-0
https://doi.org/10.1016/j.jspi.2006.09.011
https://www.nzcer.org.nz/system/files/journals/curriculum-matters/downloads/CM2013_9_046.pdf
https://www.nzcer.org.nz/system/files/journals/curriculum-matters/downloads/CM2013_9_046.pdf
http://hdl.handle.net/2292/26097
http://hdl.handle.net/2292/26097
http://refhub.elsevier.com/S0147-1767(24)00012-9/sbref39
http://refhub.elsevier.com/S0147-1767(24)00012-9/sbref39

J.J. Park et al. International Journal of Intercultural Relations 99 (2024) 101943

Lee, B., Keown, L. J., & Brown, G. T. L. (2018). Relationships between parenting practices and perceptions of child behaviour among Korean immigrant mothers and
fathers. International Journal of Psychology, 53(5), 402-410. https://doi.org/10.1002/ijop.12398

Lee, C., & Green, R. T. (1991). Cross-cultural examination of the Fishbein behavioral intentions model. Journal of International Business Studies, 22(2), 289-305.
https://link.springer.com/article/10.1057 /palgrave.jibs.8490304.

Levin, K. A. (2006). Study design III: Cross-sectional studies. Evidence-Based Dentistry, 7(1), 24-25. https://doi.org/10.1038/sj.ebd.6400375

Locke, K. D., & Baik, K.-D. (2009). Does an acquiescent response style explain why Koreans are less consistent than Americans? Journal of Cross-Cultural Psychology, 40
(2), 319-323. https://doi.org/10.1177,/0022022108328915

Marsh, H. W., Hau, K.-T., & Wen, Z. (2004). In search of golden rule: Comment on hypothesis testing approaches to setting cutoff value for fit indexes and danger in
overgeneralizing Hu and Bentler’s (1999) finding. Structural Equation Modeling, 11(3), 320-341. https://doi.org/10.1207/515328007sem1103_2

Masino, C., & Lam, T. C. (2014). Choice of rating scale labels: Implication for minimizing patient satisfaction response ceiling effect in telemedicine surveys.
Telemedicine and E-Health, 20(12), 1150-1155. https://doi.org/10.1089/tmj.2013.0350

McNeish, D. (2018). Thanks coefficient alpha, we’ll take it from here. Psychological Methods, 23(3), 412-433. https://doi.org/10.1037/met0000144

Nisbett, R. (2004). The Geography of Thought: How Asians and Westerners Think Differently. and Why. Free Press. https://psycnet.apa.org/record/2003-88306-000.

Nye, C. D., & Drasgow, F. (2011). Effect size indices for analyses of measurement equivalence: Understanding the practical importance of differences between groups.
Journal of Applied Psychology, 96(5), 966-980. https://doi.org/10.1037/a0022955

Oishi, S., & Diener, E. (2009). Goals, Culture, and Subjective Well-Being. In E. Diener (Ed.), Culture and Well-Being (pp. 93-108). Springer.

Onechurch. (2018). Korean church directory. (https://www.onechurch.nz/directory).

Park, H., & Anglem, J. (2012). The “transnationality” of Koreans, Korean families and Korean communities in Aotearoa New Zealand-implications for social work
practice. Aotearoa New Zealand Social Work, 24(1), 31-40. (http://search.informit.com.au/documentSummary;dn=673198860792518;res=IELHSS).

Park, J. J. (2019) Rethinking the route to success and well-being: Cross-cultural impact of extrinsic-intrinsic success beliefs and identity on subjective and
psychological well-being between Korea and New Zealand [The University of Auckland] <https://researchspace.auckland.ac.nz/handle/2292/49378>

Phinney, J. S., Berry, J. W., Vedder, P., & Liebkind, K. (2023). The acculturation experience: Attitudes, identities, and behaviors of immigrant youth. In J. W. Berry,
J. S. Phinney, D. L. Sam, & P. Vedder (Eds.), Immigrant Youth in Cultural Transition: Acculturation, Identity, and Adaptation Across National Contexts (pp. 71-118).
Routledge. https://doi.org/10.4324/9781003309192-4.

Pollock, D. C., Van Reken, & Pollock, M. V. (2017). Third Culture Kids: The Experience of Growing Up among Worlds (3rd edition). Nicholas Brealey Publishing.

Reich, A. J., Claunch, K. D., Verdeja, M. A., Dungan, M. T., Anderson, S., Clayton, C. K., ... Thacker, E. L. (2020). What does “successful aging” mean to you?—
systematic review and cross-cultural comparison of lay perspectives of older adults in 13 countries, 2010-2020. Journal of Cross-Cultural Gerontology, 35,
455-478. https://link.springer.com/article/10.1007/s10823-020-09416-6.

Revelle, W., & Rocklin, T. (1979). Very simple structure — alternative procedure for estimating the optimal number of interpretable factors. Multivariate Behavioral
Research, 14, 403-414. https://doi.org/10.1207/s15327906mbr1404 2

Riordan, C. M., & Vandenberg, R. J. (1994). A central question in cross-cultural research: Do employees of different cultures interpret work-related measures in an
equivalent manner? Journal of Management, 20(3), 643-671. https://doi.org/10.1177/014920639402000307

Rokeach, M. (1973). The Nature of Human Values. Free Press. https://psycnet.apa.org/record/2011-15663-000.

Ryan, R. M., & Deci, E. L. (2000). Self-determination theory and the facilitation of intrinsic motivation, social development, and well-being. The American Psychologist,
55(1), 68-78. https://doi.org/10.1037/0003-066X.55.1.68

Sass, D. A., Schmitt, T. A., & Marsh, H. W. (2014). Evaluating model fit with ordered categorical data within a measurement invariance framework: A comparison of
estimators. Structural Equation Modeling, 21(2), 167-180. https://doi.org/10.1080/10705511.2014.882658

Schmuck, P., Kasser, T., & Ryan, R. M. (2000). Intrinsic and extrinsic goals: Their structure and relationship to well-being in German and U.S. college students. Social
Indicators Research, 50(2), 225-241. https://doi.org/10.1023/A:1007084005278

Schreiber, J. B., Nora, A., Stage, F. K., Barlow, E. A., & King, J. (2006). Reporting structural equation modeling and confirmatory factor analysis results: A review. The
Journal of Educational Research, 99(6), 323-338. https://doi.org/10.3200/JOER.99.6.323-338

Schwartz, S. H. (1999). A theory of cultural values and some implications for work. Applied Psychology: An International Review, 48(1), 23-47. https://doi.org/
10.1111/§.1464-0597.1999.tb00047 .x

Scollon, N. C., & Wirtz, D. (2014). Money, materialism, and the good life: Cultural perspectives. In M. Tatzel (Ed.), Consumption and well-being in the material world (pp.
109-125). Springer Netherlands. https://doi.org/10.1007/978-94-007-7368-4_6.

Shim, T. Y., Kim, M., & Martin, J. N. (2008). Changing Korea: Understanding Culture and Communication. Peter Lang Publishing.

Sibley, C. G., & Ward, C. (2013). Measuring the preconditions for a successful multicultural society: A barometer test of New Zealand. International Journal of
Intercultural Relations, 37(6), 700-713. https://doi.org/10.1016/j.ijintrel.2013.09.008

Sijtsma, K. (2009). On the use, the misuse, and the very limited usefulness of Cronbach’s alpha. Psychometrika, 74(1), 107-120. https://doi.org/10.1007/511336-008-
9101-0

Song, C., & Park, L. S. (2018). Re-ethnicisation among young 1.5 and 2nd generation Korean New Zealanders in New Zealand: An explanation. In Proceedings of
ASK2018-Australian Symposium on Korean Migration and Language Matters.

Statistics New Zealand. (2011). Social cohesion in New Zealand: Facts from the New Zealand general social survey 2008.

Statistics New Zealand. (2018). 2018 Census ethnic group summaries: Korean ethnic group. (https://www.stats.govt.nz/tools/2018-census-ethnic-group-summaries/
korean).

Statistics New Zealand. (2019). 2018 Census totals by topic - national highlights.

Suh, E. M. (2007). Downsides of an overly context-sensitive self: Implications from the culture and subjective well-being research. Journal of Personality, 75(6),
1321-1343. https://doi.org/10.1111/].1467-6494.2007.00477.x

Suh, E. M., Diener, E., Oishi, S., & Triandis, H. C. (1998). The shifting basis of life satisfaction judgments across cultures: Emotions versus norms. Journal of Personality
and Social Psychology, 74(2), 482-493. https://doi.org/10.1037/0022-3514.74.2.482

Suh, E. M., Diener, E., & Updegraff, J. A. (2008). From culture to priming conditions: Self-construal influences on life satisfaction judgments. Journal of Cross-Cultural
Psychology, 39(1), 3-15. https://doi.org/10.1177,/0022022107311769

Suh, E. M., & Koo, J. (2008). Comparing subjective well-being across cultures and nations. In The Science of Subjective Well-being (pp. 414-427). Guilford Publications.
https://www.guilford.com/books/The-Science-of-Subjective-Well-Being/Eid-Larsen/9781606230732.

Tan, E. C., Wang, K. T., & Cottrell, A. B. (2021). A systematic review of third culture kids empirical research. International Journal of Intercultural Relations, 82(March),
81-98. https://doi.org/10.1016/j.ijintrel.2021.03.002

Tang, X., Duan, W., Wang, Z., & Liu, T. (2016). Psychometric evaluation of the simplified Chinese version of Flourishing Scale. Research on Social Work Practice, 26(5),
591-599. https://doi.org/10.1177/1049731514557832

Thornton, C. H. (2004). Value orientations: A study of black college students. College Student Journal, 38(1), 103-111. https://openurl.ebsco.com/EPDB%3Agcd%
3A10%3A14655738/detailv2?sid=ebsco%3Aplink%3Ascholar&id=ebsco%3Agcd%3A12844799&crl=c.

Triandis, H. C., & Gelfand, M. J. (2012). A theory of individualism and collectivism. In P. A. M. Van Lange, A. W. Kruglanski, & E. Tory Higgins (Eds.), Handbook of
Theories of Social Psychology (Vol. 2, pp. 498-520). SAGE Publications Ltd. https://doi.org/10.4135/9781446249222.

Triandis, H. C., & Suh, E. M. (2002). Cultural influences on personality. Annual Review of Psychology, 53(1), 133-160. https://doi.org/10.1146/annurev.
psych.53.100901.135200

Uchida, Y., Norasakkaunkit, V., & Kitayama, S. (2004). Cultural constructions of happiness and empirical evidence. Journal of Happiness Studies, 5, 223-239. (https://
deepblue.lib.umich.edu/bitstream/handle/2027.42/43061,/10902_2004 _Article_5278785.pdf?sequence=1&isAllowed=y).

Ullman, B. (2006). Structural equation modeling: Reviewing the basics and moving forward. Journal of Personality Assessment, 87(1), 35-50. https://doi.org/10.1207/
s15327752jpa8701_03

11


https://doi.org/10.1002/ijop.12398
https://link.springer.com/article/10.1057/palgrave.jibs.8490304
https://doi.org/10.1038/sj.ebd.6400375
https://doi.org/10.1177/0022022108328915
https://doi.org/10.1207/s15328007sem1103_2
https://doi.org/10.1089/tmj.2013.0350
https://doi.org/10.1037/met0000144
https://psycnet.apa.org/record/2003-88306-000
https://doi.org/10.1037/a0022955
http://refhub.elsevier.com/S0147-1767(24)00012-9/sbref49
https://www.onechurch.nz/directory
http://search.informit.com.au/documentSummary;dn=673198860792518;res=IELHSS
https://researchspace.auckland.ac.nz/handle/2292/49378
https://doi.org/10.4324/9781003309192-4
http://refhub.elsevier.com/S0147-1767(24)00012-9/sbref52
https://link.springer.com/article/10.1007/s10823-020-09416-6
https://doi.org/10.1207/s15327906mbr1404_2
https://doi.org/10.1177/014920639402000307
https://psycnet.apa.org/record/2011-15663-000
https://doi.org/10.1037/0003-066X.55.1.68
https://doi.org/10.1080/10705511.2014.882658
https://doi.org/10.1023/A:1007084005278
https://doi.org/10.3200/JOER.99.6.323-338
https://doi.org/10.1111/j.1464-0597.1999.tb00047.x
https://doi.org/10.1111/j.1464-0597.1999.tb00047.x
https://doi.org/10.1007/978-94-007-7368-4_6
http://refhub.elsevier.com/S0147-1767(24)00012-9/sbref63
https://doi.org/10.1016/j.ijintrel.2013.09.008
https://doi.org/10.1007/S11336-008-9101-0
https://doi.org/10.1007/S11336-008-9101-0
https://www.stats.govt.nz/tools/2018-census-ethnic-group-summaries/korean
https://www.stats.govt.nz/tools/2018-census-ethnic-group-summaries/korean
https://doi.org/10.1111/j.1467-6494.2007.00477.x
https://doi.org/10.1037/0022-3514.74.2.482
https://doi.org/10.1177/0022022107311769
https://www.guilford.com/books/The-Science-of-Subjective-Well-Being/Eid-Larsen/9781606230732
https://doi.org/10.1016/j.ijintrel.2021.03.002
https://doi.org/10.1177/1049731514557832
https://openurl.ebsco.com/EPDB%3Agcd%3A15%3A19156383/detailv2?sid=ebsco%3Aplink%3Ascholar&amp;id=ebsco%3Agcd%3A12844799&amp;crl=c
https://openurl.ebsco.com/EPDB%3Agcd%3A15%3A19156383/detailv2?sid=ebsco%3Aplink%3Ascholar&amp;id=ebsco%3Agcd%3A12844799&amp;crl=c
https://doi.org/10.4135/9781446249222
https://doi.org/10.1146/annurev.psych.53.100901.135200
https://doi.org/10.1146/annurev.psych.53.100901.135200
https://deepblue.lib.umich.edu/bitstream/handle/2027.42/43061/10902_2004_Article_5278785.pdf?sequence=1&amp;isAllowed=y
https://deepblue.lib.umich.edu/bitstream/handle/2027.42/43061/10902_2004_Article_5278785.pdf?sequence=1&amp;isAllowed=y
https://doi.org/10.1207/s15327752jpa8701_03
https://doi.org/10.1207/s15327752jpa8701_03

J.J. Park et al. International Journal of Intercultural Relations 99 (2024) 101943

van de Mortel, T. F. (2008). Faking it: Social desirability response bias in self report research. Australian Journal of Advanced Nursing, 25(4), 40-48. https://search.
informit.org/doi/abs/10.3316/INFORMIT.210155003844269.

Vandenberg, R. J., & Lance, C. E. (2000). A review and synthesis of the measurement invariance literature: Suggestions, practices, and recommendations for
organizational research. Organizational Research Methods, 3(1), 4-70. https://doi.org/10.1177/109442810031002

Vedder, P., van de Vijver, F., & Liebkind, K. (2023). Predicting immigrant youth’s adaptation across countries. In J. W. Berry, J. S. Phinney, D. L. Sam, & P. Vedder
(Eds.), Immigrant Youth in Cultural Transition: Acculturation, Identity, and Adaptation Across National Contexts (pp. 144-167). Routledge. https://www.taylorfrancis.
com/chapters/edit/10.4324/9781003309192-6/predicting-immigrant-youths-adaptation-across-countries-ethnocultural-groups-paul-vedder-fons-van-de-vijver-

karmela-liebkind.
Wu, A. D, Li, Z., & Zumbo, B. D. (2007). Decoding the meaning of factorial invariance and updating the practice of multi-group confirmatory factor analysis: A

demonstration with TIMSS data. Practical Assessment, Research & Evaluation, 12(3), 1-26. https://doi.org/10.7275/mhqa-cd89
Yamaguchi, M., & Halberstadt, J. (2012). Goals and well being in New Zealand. New Zealand Journal of Psychology, 41(2), 5-10. https://www.psychology.org.nz/

journal-archive/Halberstadt.pdf.
Youm, Y. S., & Sung, K. H. (2021). Korea’s Child and Youth Happiness Index: Results of an international comparative study. Korea Bang Jeong-hwan Foundation. https://

kossda.snu.ac.kr/bitstream/20.500.12236,/25322/4/kor_report_20210010.pdf.

12


https://search.informit.org/doi/abs/10.3316/INFORMIT.210155003844269
https://search.informit.org/doi/abs/10.3316/INFORMIT.210155003844269
https://doi.org/10.1177/109442810031002
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003309192-6/predicting-immigrant-youths-adaptation-across-countries-ethnocultural-groups-paul-vedder-fons-van-de-vijver-karmela-liebkind
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003309192-6/predicting-immigrant-youths-adaptation-across-countries-ethnocultural-groups-paul-vedder-fons-van-de-vijver-karmela-liebkind
https://www.taylorfrancis.com/chapters/edit/10.4324/9781003309192-6/predicting-immigrant-youths-adaptation-across-countries-ethnocultural-groups-paul-vedder-fons-van-de-vijver-karmela-liebkind
https://doi.org/10.7275/mhqa-cd89
https://kossda.snu.ac.kr/bitstream/20.500.12236/25322/4/kor_report_20210010.pdf
https://kossda.snu.ac.kr/bitstream/20.500.12236/25322/4/kor_report_20210010.pdf
https://kossda.snu.ac.kr/bitstream/20.500.12236/25322/4/kor_report_20210010.pdf
https://kossda.snu.ac.kr/bitstream/20.500.12236/25322/4/kor_report_20210010.pdf

	In between Korean and New Zealander: Extrinsic success beliefs and well-being of Korean youth in New Zealand
	Introduction
	Culture and success beliefs
	Success beliefs: Korean youth in New Zealand with a Third Culture Kid Background
	Well-being of Korean youth in New Zealand with a Third Culture Kid Background
	The interplay between success beliefs and well-being
	Research questions and hypotheses

	Method
	Procedures
	Participants
	Measures

	Results
	Success beliefs
	Well-being
	Structural relations between success beliefs and well-being

	Discussion
	Funding
	CRediT authorship contribution statement
	Appendix A Supporting information
	References


